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INTRODUCTION

The Employer has entered into a contract of employment with the Employee in terms of
section 57(1) (a) of the Local Government: Municipal Systems Acts 32 of 2000 (“the System
Act”). The Employer and the Employee are hereinafter referred to as “the Parties”.

Section 57(1) (b) of the Systems Act, read with the Contract of Employment concluded
between the parties to conclude an Annual Performance Agreement.

The parties wish to ensure that they are clear about the goals to be achieved, and secure the
commitment of the Employee to a set of outcomes that will secure local government policy
goals.

The parties wish to ensure that there is compliance with Sections 57(4A), 57(4B) and 57(5) of
the Systems Act.

. PURPOSE OF THIS AGREEMENT

The Purpose of this Agreement is to:

21 Comply with the provisions of Section 57(1)(b),4{A),(4B) and (5)of the Systems Acts as
well as the Contract of Employment entered into between the parties;

2.2.  Specify objectives and targets established for the Employee and to communicate to
the Employee the Employer’s expectations of the Employee’s performance
expectations and accountabilities;

2.3.  Specify accountabilities as set out in the Performance Plan (Annexure A);

24. Monitor and measure performance against set targeted outputs;
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2.5.  Use the Performance Agreement and Performance Plan as the basis for assessing
whether the Employee has met the performance expectations applicable to his/her
job;

2.6.  Appropriately reward the Employee in accordance with the Employer’s Performance
Management policy in the event of outstanding performance; and

27.  Give effect to the Employer’s commitment to a performance-orientated relationship
with the Employee in attaining equitable and improved service delivery.

3. COMMENCEMENT AND DURATION

3.l This Agreement will commenceonthe = QJuly2020 and

will remainin forceuntil .. . . 30 June 2021 ... where after a new

Performance Agreement, Performance Plan and Personal Development Plan shall be
concluded between the parties for the next financial year or any portion thereof.

3.2.  The parties will review the provisions of this Agreement during June each year. The
parties will conclude a new Performance Agreement and Performance Plan that
replaces this Agreement at least once a year by not later than the beginning of each
successive financial year.

3.3.  This Agreement will terminate on the termination of the Employee’s contract of
employment for any reason.

3.4. The content of this Agreement may be revised at any time during the above
mentioned period to determine the applicability of the matters agreed upon.

3.5.  Ifatany time during the validity of this Agreement the work environment alters
(whether as a result of government or council decisions or otherwise) to the extent
that the contents of this Agreement are no longer appropriate, the contents shall
immediately be revised.
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4. PERFORMANCE OBJECTIVES

4.

411

4.1.2.

4.2.

4.3.

4.4.

5.1

S5.28
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The Performance Plan (Annexure A) sets out:
The performance objectives and targets that must be met by the Employee; and

The time frames within which those performance objectives and
targets must be met.

The performance objectives and targets reflected in Annexure A are set by the
Employerin consultation with the Employee and based on the Integrated
Development Plan and the Budget of the Employer, and shall include key objectives;
key performance indicators; target dates and weighting.

The key objectives describe the main tasks that need to be done. The key performance
indicators provide the details of the evidence that must be provided to show that a
key objective has been achieved. The target dates describe the timeframe in which the
work must be achieved. The weightings show the relative importance of the key
objectives to each other.

The Employee’s performance will, in addition, be measured in Terms of contributions
to the goals and strategies set out in the Employer’s Integrated Development Plan.

PERFORMANCE MANAGEMENT SYSTEM

The Employee agrees to participate in the Performance Management System that the
Employer adopts or introduces for the Employer, management, and municipal staff of
the Employer.

The Employee accepts that the purpose of the Performance Management System will
be to provide a comprehensive system with specific performance standards to assist
the Employer, management, and municipal staff to perform to the standards required.

The Employer will consult the Employee about the specific performance standard that
will be included in the Performance Management System as applicable to the
Employee.
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6. THE EMPLOYEE AGREES TO PARTICIPATE IN THE PERFORMANCE MANAGEMENT
AND DEVELOPMENT SYSTEM THAT THE EMPLOYER ADOPTS.

6.1. The Employee undertakes to actively focus towards the promotion and
implementation of KPA’s (including special projects relevant to the employee’s
responsibilities) within the local government framework.

6.2.  The criteria upon which the performance of the Employee shall be assessed shall
consist of two components, both of which shall be contained in the Performance
Agreement.

6.2.1. The Employee must be assessed against both components, with a weighting of 80:20
allocated to the Key Performance Areas (KPA's) and the Core Managerial
Competencies (CMC’s) respectively.

6.2.2. Each area of assessment will be weighted and will contribute a specific part to the
total score.

6.2.3. KPA’s covering the main areas of work will account for 80% and CMC’s will account
20% of the final assessment.

6.3. The Employee’s assessment will be based on his performance in terms of the
outputs/outcomes (performance indicators) identified as per attached Performance
Plan (Annexure A}, which are linked to the KPA’s, and will constitute 80% of the overall
assessment result as per the weightings agreed to between the Employer and
Employee.

Basic Service Delivery 20

Municipal Institute Development and | 15
Transformation ~

Local Economic Development (LED) 15

Municipal Financial Viability and Management 25

Good Governance and Public Participation 15

Cross Cutting 10 |
Total 100

The CMCs will make the other 20% of the Employee’s assessment score.
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CMC’s that are deemed to be most critical for the Employee’s specific job should be
selected from the list below as agreed to between the Employer and Employee:

Strategic Direction and Leadership Impact and Influence 1

Impact and Influence Institutional Performance
Management Strategic Planning and Management
Organisational Awareness

People Management Human Capital Planning and Development 1
Diversity Management
Employee Relations Management 1
Negotiation and Dispute Management

Program and Project Management Program and Project Planning and Implementation 1
Service Delivery Management 1
Program and Project Monitoring and Evaluation

Financial Management Budget Planning and Execution 1

Financial Strategy and Delivery
Financial Reporting and Monitoring
Change Leadership Change Vision and Strategy 1

Process Design and Improvement
Change Impact Monitoring and Evaluation

Governance Leadership Policy Formulation
Risk and Compliance Management 1
Cooperative Governance 1
TOTAL 10%

Moral Competence 2
Planning and Organising 2
Analysis and Innovation 2
Knowledge and Information Management 2
1
1

Communication
Results and Quality Focus
TOTAL 10%

EVALUATING PERFORMANCE
7.1. The Performance Plan (Annexure A) to this Agreement sets out:

7.1.1. The standards and procedures for evaluating Employee’s performance; and
TP-C
STA
A

M?Lz/ s.G.N



7.1.2.
7.2

7.3.

7.4.

7.5.

7.6.

The intervals for the evaluation of the Employee’s performance.

Despite the establishment of intervals for evaluation, the Employer may in addition
review the Employee’s performance at any stage while the contract of employment
remains in force.

Personal growth and development needs identified during any performance review
discussion must be documented in a Personal Development Plan as well as the actions
agreed to and implementation must take place within set time frames.

The Employee’s performance will be measured in terms of contributions to the goals
and strategies set out in the Employer’s IDP.

The annual performance appraisal will involve;

7.5.1.  Assessment of the achievement of results as outlined in the Performance plan:

(a). Each KPA should be assessed according to the extent to which the
specified standards or performance indicators have been met and
with due regard to ad hoc tasks that had to be performed under the
KPA.

(b). An indicative rating on the five-point scale should be provided for
each KPA.

(c). The applicable assessment rating calculator (refer to Paragraph 6.5.3
below) must then be used to add the scores and calculate a final KPA
score.

7.5.2. Assessment of the CMC’s

(a). Each CMC should be assessed according to the extent to which the
specified standards have been met.

(b). An indicative rating on the five-point scale should be provided for
each CMC.

().  Theapplicable assessment rating calculator (refer to Paragraph 6.5.1)
must then be used to add the scores and calculate a final CMC score.

7.5.3. Overall Rating

An overall rating is calculated by using the applicable assessment-rating calculator.
Such rating represents the outcomes of the performance appraisal.

The assessment of the performance of the Employee will be based on the following
rating scale :

7.6.1. KPA’s:
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5 Outstanding | Performance far exceeds the standard

Performance expected of an employee at this [evel.
The appraisal indicate that the Employee
has achieved above fully effective results
against all performance criteria and
indicatorsasspecifiedinthe
Performance Agreementand
Performance Plan and maintained this in
all areas of responsibility throughout the

year.

4 Performance Performance is significantly higher than
significantly above | the standard expected in the job. The
expectations appraisal indicates that the Employee has

achieved above fully effective results
against more than halfofthe

performance criteria and indicators and
fully achieved all others throughout the
year.,

3 Fully effective Performance fully meets the standards
expected in all areas of the job. The
appraisal indicates that the Employee has
fully achieved effective results against all
significant performance criteria and
indicators asspecifiedin the

Performance Agreementand

Performance Plan.

2 Not fully effective | Performance is below the standard
required for the job in key areas.
Performance meets some of the
standards expected for the job. The
review/ assessment indicate that the
employee has achieved below fully
effective results against more than half
the key performance criteria and
indicators asspecifiedin the

Performance Agreementand

Performance Plan.

1 Unacceptable Performance does not meet the standard
Performance expected forthejob. The

review/assessment indicates that the
employee has achieved below fully
effective results against almost all of the
performance criteria and indicators as
specified in the Performance Agreement
and Performance Plan .The employee has
failed to demonstrate the commitment
or ability to bring performance up to
the [evel expected in the job despite
management efforts to encourage

improvement.
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7.6.2. LEADING COMPETENCIES

4 SUPERIOR

Structure and position the institution to
local government priorities Actively use
in-depth knowledge and understanding
todevelopandimplementa
comprehensive institutional framework
Hold self accountable for strategy
execution and results Provide impact and
influence through building and
maintaining strategic relationships
Create an environment that facilitates
loyalty and innovation Display a
superior level of self- discipline and
integrity in actions Integrate various
systems into a collective whole to
optimise institutional performance
management Uses understanding of
competing interests to manoeuvre
successfully to a win/win outcome

Bt ADVANCED

Evaluate all activities to determine value
and alignment to strategic intent Display
in-depth knowledge and understanding
of strategic planning Align strategy and
goals across all functional areas Actively
define performance measures to
monitor the progress and effectiveness
of the institution Consistently challenge
strategic plans to ensure relevance
Understand institutional structures and
political factors, and the consequences
of actions Empower others to follow
strategicdirection and deal with
complex situations Guide the institution
through complex and ambiguous
concern Use understanding of power
relationships and dynamic tensions
among key playerstoframe
communications and develop strategies,
positions and alliances

2 COMPETENT

Give direction to a team in realising the
institution's strategic mandate and set
objectives Has a positive impact and
influence on the morale, engagement
and participation of team members
Develop actions plans to execute and
guide strategy implementation Assist in
defining performance measures to
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monitor the progress and effectiveness
of the institution Displays an awareness
of institutional structures and political
factors Effectively communicate barriers
to execution to relevant parties Provide
guidance to all stakeholdersin the
achievement of the strategic mandate
Understand the aim and objectives of the
institution and relate it to own work

1 BASIC

Understandinstitutional and
departmental strategic objectives, but
lacks the ability to inspire others to
achieve set mandate Describe how
specific tasks link to institutional
strategies but has limited influence in
directing strategy Has a basic
understanding of institutional
performance management, but lacks the
ability to integrate systems into a
collective whole Demonstrate a basic
understanding of key decision- makers

7.7.  For purpose of evaluating the performance of the Employee (Municipal Manager), an
evaluation panel be constituted by the following persons will be established;

7.7.1.  Executive Mayor/Mayor

7.7.2. Chairperson of the Audit Committee

7.7.3. Ward Committee Member (on a rotational basis), where applicable

7.7.4. Member of the Mayoral Committee; and

7.7.5Mayor and / or Municipal Manager from another Municipality

7.8.  For purpose of evaluating the performance of the Employee, an evaluation panel
constituted by the following persons will be established in assessing the Managers
reporting directly to the Municipal Manager:

781

78.2.
783.
7.84.
7.8.5.

Municipal Manager;

Chairperson of the Audit Committee;

Ward Committee Member (on a rotational basis), where applicable;
Member of the Mayoral Committee; and

Municipal Manager from another Municipality.
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8.2.

8.3.

8.4.

8.5.

10.

10.1.

8. SCHEDULE FOR PERFORMANCE REVIEWS

8.l The performance of each Employee in relation to his/ her performance agreement
shall be reviewed on the following dates with the understanding that reviews in the first and
third quarter may be verbal if performance is satisfactory:

First quarter : July - September (year)
Second quarter : October - December (year)
Third quarter - January = March (year)
Fourth quarter : April - June (year)

The Employer shall keep a record of the mid-year review and annual assessment meetings.

Performance feedback shall be based on the Employer’s assessment of Employee’s
performance.

The Employer will be entitled to review and make reasonable changes to the provisions of
Annexure ‘A’ from time to time for operational reasons. The Employee will be fully consulted
before any such change is made.

The Employer may amend the provisions of Annexure A whenever the Performance
Management System is adopted, implemented, and /or amended as the case may be. In that
case the Employee will be fully consulted before any such change is made.

DEVELOPMENTAL REQUIREMENTS

The Personal Development Plan (PDP) for addressing development gaps forms part of CMC’s
and COC’s.

OBLIGATIONS OF THE EMPLOYER

The Employer shall:

10.11.  Create an enabling environment to facilitate effective performance by the Employee;
10.1.2. Provide access to skills development and capacity building opportunities;

10.1.3.  Work collaboratively with the Employee to solve problems and generate solutions to
common problems that may impact on the performance of the Employee;

10.1.4.  On the request of the Employee delegates such powers reasonably required by the
Employee to enable him to meet the performance objectives and targets established in
term of this Agreement; and
¢ ’ MALZ
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10.1.5. Make available to the Employee such resources as the Employee may reasonably
require from time to time to assist him to meet the performance objectives and
targets established in terms of this Agreement.

1. CONSULTATION

1.1, The Employer agrees to consult the Employee timeously where the exercising of the powers
will have amongst others:

LI Adirect effect on the performance of any of the Employee’s functions;

1.2, Commit the Employee to implement or to give effect to a decision made by the
Employer; and

I.I.3. A substantial financial effect on the Employer.

1.2.  The employer agrees to inform the Employee of the outcome of any decisions taken pursuant
to the exercise of powers contemplated in IL.1 as soon as is practicable to enable the Employee
to take any necessary action without delay.

12, MANAGEMENT OF EVALUATION OUTCOMES

12.I1.  The evaluation of the Employee’s performance will form the basis for rewarding outstanding
performance or correcting unacceptable performance.

12.2. A performance bonus of 5% to 14% of inclusive annual remuneration package may be paid
to the Employee in recognition of outstanding performance.

12.3.  The Employee will be eligible for progression to the next higher remuneration package,
within the relevant remuneration band, after completion of least twelve months (12) service at
current remuneration package 30 June (end of financial year) subject to a fully effective
assessment.

124.  In the case of unacceptable performance, the Employer shall:

12.4.1. Provide systematic remedial of development support to assist the Employee to
improve his or her performance; and

12.4.2. After appropriate performance and counselling and having provided the necessary
guidance and/ or support as well as reasonable time for improvementin
performance, the Employer may consider steps to terminate the contract of
employment of the Employee on grounds of unfitness or incapacity to carry out his
or her duties.

13. DISPUTE RESOLUTION

13 Any disputes about the nature of the Employee’s performance agreement, whether it
relates to key responsibilities, priorities, methods of assessment and/or any other
matter provided for, shall be mediated by:
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14.
14.1.

14.2.

{3.11. The MEC for Local Government and the Province within thirty (30) days of receipt of
a formal dispute from the Employee; or

13.1.2.  Any other person appointed by the MEC,

13..3. In the event that the mediation process contemplated above fails, clause 19.3 of the
Contract of Employment shall apply.

GENERAL

The contents of this agreement and the outcome of any review conducted in terms of
Annexure A may be available to the public by the Employer.

Nothing in this agreement diminishes the obligations, duties, or accountabilities of the
Employee in terms of his contract of employment, or the effects of existing or new
regulations, circulars, policies, directives, or other instruments.

Thus done and signed at {/M2yrmase on this the day of

EMPLOYEE

AS WITNESSES:

EMPLOYER |



Umzumbe
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CODE OF CONDUCT
FOR
UMZUMBE MUNICIPAL EMPLOYEES

1. INTRODUCTION

Umzumbe Municipality adopts the code of conduct as legislated in the Local Government Municipal
Systems Act, 32 of 2000, Schedule 2.

2. PURPOSE

To promote ethical conduct, practices and standards within the municipality and also to ensure that
municipal employees subscribe and comply with relevant legislations.

3. SCOPE OF APPLICATION

This code is applicable to all persons employed by Umzumbe Municipality.

4, LEGISLATIVE MANDATES

41. Labour Relations Act, 66 of 1995

4.2 Local Government Municipal Systems Act, 32 of 2000

43 Constitution of the Republic of South Africa, Act 108

5. PRINCIPLES OF CONDUCT

5.1 Definitions: In this Section “partner” means a person who permanently lives with another
person in a manner as if married.

5.2 General Conduct: The Employee must at all times:

5.2.1 Loyally execute the lawful policies of the Executive Authority of the Municipality;

5.2.2  Perform the functions of office in good faith diligently, honestly and in a transparent
manner;

5.2.3  Actin such a way that the spirit, purport and objects of section 50 of the Municipal

Act are promoted;
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524

5.25

53
5.3.1

Act in the best interest of the municipality and in such a way that the credibility and

integrity of the municipality are not compromised, and

Act impartially and treat all people including other employees, equally without favor or
prejudice (Section 50 of the Local Government Municipal Systems Act stipulates that local
public administration is governed by the democratic values and principles embodied in Section
195 (1) of the Constitution) Democratic values and principles as per the Constitution of the

Republic of South Africa

A high standard of professional ethics must be promoted and maintained

Efficient, economic and effective use of resources must be promoted

Public administration must be development —orientated

Services must be provided impartially, fairly. Equitably and without bias

People’s needs must be responded to, and the public must been couraged to participate in
policy making

Public administration must be accountable

Transparency must be fostered by providing the public with timely, accessible and accurate
information

Good human resource management and career development practices, to maximize human
potential must be cuitivated

Public administration must be broadly representative of the South African people with
employment and personnel management practices based on ability, objectivity, fairness and
the need to redress the imbalance of the past to achieve broad presentation.

Commitment to serving the public interest.

Employee is a public servant in a developmental local system, and must accordingly:

(a) foster a culture of commitment to serving the public and a collective sense of responsibility for

performance in terms of standards and targets;

(b promote and seek to implement the basic values and principles of public administration described

in 195(1) of the Constitution;

(c) obtain copies of or information about the municipality’s integrated development plan, and as far

as possible within the ambit of the Employee’s job description, seek to implement the objectives

set out in the integrated development plan, and achieve the performance targets set for each

performance indicator;

(d) Participate in the overall performance management system for the municipality, as well as
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the Employee’s individual performance appraisal and reward system, if such exists, in order to
maximize the ability of the municipality as a whole to achieve its objectives and improve the quality
of life of its residents.

5.4 Personal gain

5.4.1 The Employee may not:

5.4.1.1 Use the position or privileges of a Employee, or confidential information obtained as a
Employee for private gain or to improperly benefit another person, or

5.4.1.2 Take a decision on behalf of the municipality concerning a matter in which the Employee
or the Employee’s spouse, partner or business associate, has a direct or indirect

personal or private business interest.

5.4.2 Except with the prior consent of the council of a municipality, the Employee may not:
5.4.2.1 Be a party to a contract for:
5.4.2.1.1 The provision of goods or services to the municipality, or
5.4.2.1.2 The performances of any work for the municipality otherwise than as an Employee;
5.4.2.2 Obtain a financial interest in any business of the municipality, or
5.4.2.3 Be engaged in any business, trade or profession other than the work of the municipality. Prior
consent must be obtained from the Municipal Manager, if the matter has to happen.
6. DISCLOSURE OF BENEFITS
The Employee must disclose in writing full particulars of the benefit to the Employee, her spouse,
partner, business associate or close family member, acquired or stands to acquire any direct benefit
from a contract concluded with the municipality.
This item does not apply to a benefit which the Employee or a spouse, partner, business associate or
close family member has or acquires in common with all other residents of the municipality.
7. UNAUTHORIZED DISCLOSURE OF INFORMATION
The Employee may not without permission discloses any privileged or confidential information obtain
as the Employee of the Municipality to an unauthorized person.
For the purpose of this item “privileged or confidential information” includes any information:
* determined by the Executive Authority of the municipality to be privileged or confidential;
e discussed in closed session by the Council or a committee of the Council;
* disclosure of which would violate a person’s right to privacy, or
* Declared to be privileged, confidential or secret in terms of any law.

* This item does not derogate from a person’s right to access to
MPLZ
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s information in terms of national legislation.
8. UNDUE INFLUENCE
The Employee may not:
unduly influence or attempt to influence the council of the municipality, or a structure or functionary
of the council, or a councillor, with a view to obtain any appointment, promation, privilege, advantage
or benefit, or for a family member, friend or associate; mislead or attempt to mislead the council, or
a structure or functionary of the council, in its consideration of any matter, or Be involved in a business
venture with a councillor without the prior written consent of the council of the municipality.
9. REWARDS, GIFTS AND FAVOURS
9.1. The Employee may not request, solicit or accept any reward, gift or favour for:

* persuading the council of the municipality, or any

e structure or functionary of the council, with regard to the exercise of any power or the

performance of any duty;

* making a representation to the council, or any structure or functionary of the council;

¢ disclosing any privileged or confidential information, or

¢ doing or not doing anything within that Employee’s powers or duties.
9.2. The Employee must without delay report to his Supervisor any offer, which if accepted by the
Employee, would constitute a breach of sub-clause (14.1).
10. COUNCIL PROPERTY
The Employee may not use, take, acquire, or benefit from any property or asset owned, controlled or

managed by the municipality to which he has no right.

11. PAYMENT OR ARREARS

The Employee may not be in arrears to the Municipality for rates and service charges for a period
longer than 3 months, and a municipality may deduct any outstanding amounts from the Employee’s
salary after this period.

12. PARTICIPATION IN ELECTIONS

The Employee may not participate in an election of the council of the municipality, other than in an

official capacity or pursuant to any constitutional right.

13. SEXUAL HARASSMENT

The Employee may not embark on any action amounting to sexual harassment.
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14. REPORTING DUTY

Whenever the Employee has reasonable grounds for believing that there has been a breach of this
Code of Conduct by any other municipal employee, reporting to her or not, the Employee must

without delay report the matter to the Chief Financial Officer.

| THEMB,~ftody /Dﬂ e fc Ce//c? (Full Names and Surname) agree

that | have read and understood the code of conduct for Umzumbe Municipality as it is stipulated in

the Local Government Municipal Systems Act, 32 of 2000. ! understand that this is the code that

governs all Umzumbe municipal employees.

}-/&_f—)
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1 PERSONAL DEVELOPMENT PLAN
1.1.1 A Municipality should be committed to:

(a) the continuous training and development of its employees to achieve
its vision, mission and strategic objectives and empower employees
and

(b) managing training and development within the ambit of relevant
national policies and legislation.

1.1.2 A Municipality should follow an integrated approach to Human
Resource Management, that is:

(a) Human Resource Development forms an integral part of human
resource planning and management.

(b) In order for training and development strategy and plans to be
successful it should be based on sound Human Resource (HR)
practices, such as the (strategic) HR Plan, job descriptions, the result
of regular performance appraisals and career pathing.

(c) To ensure the necessary linkage with performance management, the
Performance Management and Development System provides for the
Personal Development Plans of employees to be included in their
annual performance agreements. Such approach will also ensure the
alignment of individual performance objectives to the municipality’s
strategic objectives, and that training and development needs can be
identified through performance management and appraisal.

(d) Career-pathing ensures that employees are placed and developed in
jobs according to aptitude and identified potential. Through training
and development they can acquire the necessary competencies to
prepare them for future positions. A comprehensive competency
framework and profile for Municipal Mangers are attached and these
should be linked to relevant registered unit standards to specifically
assist them in compiling Personal Development Plans in consultation
with their managers.

(e) Personal Development Plans are compiled for individual employees
and the data collated from all employees in the municipality forms the
basis for the data collated from all employees in the municipality forms
the basis for the prescribed Workplace Skills Plan, which municipalities

Personal Development Pan
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are required to compile as a basis for all training and education
activities in the municipality in a specific financial year and report on
progress made to the Local Government Sector Education and
Training Authority.

1.1.3 The aim of the compilation of Personal Development Plans is to

identify, prioritise and implement training needs.

1.1.4 Compiling the Personal Development Plan attached at Appendix.

(a) Competency assessment instruments, which are dealt with more

specifically in Appendix 1 and 2, should be established to assist with
the objective assessment of employees’ actual competencies against
their job specific competency profiles and managerial competencies at
a given period in time with the purpose of identifying training needs or
skills gaps.

(b) The competency framework and profiles and relevant competency

assessment results will enable a manager, in consultation with his/her
employee, to compile a Personal Development Plan. The identified
training needs should be entered into column 1 of Appendix 1, entitied
Skills/Performance Gap. The following should be carefully determined
during such a process:

i. Organisational needs, which include the following:

= Strategic development priorities and competency
requirements, in line with the municipality’s strategic
objectives.

* The competency requirements of individual jobs. The
relevant job requirements (job competency profile) as
identified in the job description should be compared to the
current competency profile of the employee to determine
the individual’'s competency gaps.

= Specific competency gaps as identified during the
probation period find performance appraisal of the
employee.

ii. Individual training needs that are job/career related.

(c) Next, the prioritisation of the training needs [1 to...] should be listed

since it may not be possible to address all identified training needs in a
specific financial year. It is however of critical importance that training
needs be addressed on a phased and priority basis. This implies that
all these needs should be prioritized for purposes of accommodating
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critical/strategic training and development needs in the HR Plan,
Personal Development Plans and Workplace Skills Plan.

(d) Consideration must then be given to the expected outcomes, to be

listed in column 2 of Appendix 1, so that once the intervention is
completed the impact it had can be measured against relevant output
indicators.

(e) An appropriate intervention should be identified to address training

(f)

needs/skills gaps and the outcome to be achieved but with due regard
to cost effectiveness. These should be listed in column 2 of Appendix
1, entitled: Suggested training and/or development activity in line with
the National Qualifications Framework which could enable the trainee
to obtain recognition towards a qualification for training undertaken. It
is important to determine through the Training/Human Resource
Development/Skills Development Unit within the municipality whether
unit standards have been developed and registered with the South
African Qualifications Authority that are in line with the skills gap and
expected outcomes identified. Unit standards usually have
measurable assessment criteria to determine achieved competency.

Guidelines regarding the number of training days per employee and
the nominations of employees: An employee should on average
receive at least five days of training per financial year and not
unnecessarily be withdrawn from training interventions.

(g) Column 4 of Appendix 1: The suggested mode of delivery refers to the

chosen methodology that is deemed most relevant to ensure transfer
of skills. The training/development activity should impact on delivery
back in the workplace. Mode of delivery consists of, amongst others,
self-study. [The official takes it upon him/her to read e.g. legislation];
internal or external training provision; coaching and/or mentoring and
exchange programmes, etc.

(h) The suggested time frames (column 5 Appendix 1) enable managers

to effectively plan for the annum e.g. so that not all their employees are
away from work within the same period and also ensuring that the PDP
is implemented systematically.

(i) Work opportunity created to practice skill/development areas, in

@)

column 6 of Appendix 1, further ensures internalisation of information
gained as well as return on investment (not just a nice to have skill but
a necessary to have skill t that is used in the workplace).

The final column, column 7 of Appendix 1, provides the employee with
a support person that could act as coach or mentor with regards to the
area of learning.

Personal Development Pan
g
—TPC
S.6.M
Newz
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DISCLOSURE FORM FOR BENEFITS AND INTERESTS

}Asz mbe

UNICIPALITY

Tr Cols

1, the undersigned {Surname and Initials)

Po- fox 99, Hemappers 4520

Postal Adress

Residential Adress

Maracirn) Mpnoosre

Position held

Tel: 039 972 opes Fax: 39 -9F20099

hereby certify that the following information is complete and correct to the best of my knowledge:

1. Shares, securities and other financial interests (not bank accounts with financial institutions)

Number of Nature Nominal value Name of
shares/extent of Company/Entity
financial interest

TCABING 10 AT AfPETIf

([ ~oT ACTIVE) N//:)'

/ oﬁ

2. Interest in a Trust

Name of Trust Amount of remuneration/income

le’}

3. Membership, directorship and partnerships

VicoPar (P )47

Name of corporate entity, Type of business Amount of
partnership or firm remuneration/income
TRADIOC 10 3 ALPscrs
YicoPat (PT9) Lo o AP INACT, V&
4. Remunerated work outside the municipality
Name of employer Type of work Amount of
remuneration/income
/)( !] 4 '1/, = .-1{ J /'_’\
v v/ f'_f ‘/\.J/ I A= |
CONFIDENTIAL
Signature by Mayor H.‘ ”‘1 / Date 0 -07- 202
Wav




5. Consultancies, Retainerships and Relationships

Name of client Nature Type of business Value of any benefits
activity received
/b/ﬁ N Al 4 Al
2 [ e SEJIT
6. Subsidies, Grants and Sponsorships by any organisation
Source of assistance Description of assistance Value of assistance
- 3
7. Gifts, Hospitality from source rather than a family member
Description Value Member
o /s Auls A/
114 Fi= f [ 7
8. Land and Property
Description Extent Area Value
PlofPerT
ﬂéfb?:wﬂa/ 7 Zorip Lo o Ton K £ poo -oo

SIGNATYRE OF EMPLOYEE
DATE 07 07 -tore

PLACE (Clnmizym.BE

£

I/

SIGNATURE ORMAYOR.
DATE

5 0) 2026

PLACE

Ao nse




tmproved
Organisational
coheston and
Effactivenass

Develop and adopt Support
Staff Palicy by 31 December . Draft Support Staff Pollcy by  Adapt Support Staff Polley by t-Manco Resolution
;:{lg SUPPOTESET gt 2020 Tyl wark ;',;':’,‘;::.";,‘n‘:'n“t'“""“"’"' Municlpal Offices fiin s N Share |3 2020 Councll31 December 2020 |"A wa and Q2-Councl Corporate Services
Resolutlon
o ! N/A A NJA N/A N/A n/A
Review and adopt HR Policy by Dratt HR Poll
Iy by 31 December Adopt HR Policy by 30 02-Manco Resolution
H N/A N/A A N/A N/A
2017/2018 HR Policy | Date SUIUREE= ;V:::: ork ;':;::;:::‘;ﬁ':l”""m""' Municlpal Offices i d N Equitable Share / 2020 / lune 2021 and Q4-Counll Corporate Services
Resolutlon
| N/A |wa /A /A NA /A |
Review and adopt Employee | | i | |
. Draft Leave Palicy by 31 Adopt Leave Pollcy by 30 | 02-Menco Resolution
: A A
2019/20 Leave Pollcy |Date Laave ol by hne 221 [Typiatuar | Pnance ::; AAmIRISISEON: | unieipal ofices i VA M Equtableshare " December 2020 Hia lune 2021 and Qd-Councl Corporata Services
Review of 2 .
Human N/A N/A N/A |N/A N/A N/A i
B Resource | S T o 1 1
| Policy /Policles |
Manco Resolution
Develop PMS Palicy by 30 June Typiealwork | Fi 4 Oraft PMS Pollcy by31 | Adopted PMS Pollcy by 30 | Q3
new project Date z:;: P alicy &y e s:r :am o R::';;:::gement pa} Offlces |N/ A A Shi /A N/A March 2021 Juae 2021 and Q4-Councll Corporate Services
| | |Resolution
| o . NIA |NiA N/A N/A ___|R60,000.00 N/A = —
| Adopted Draft Fleet Adopted Final Fleet ncll Resolutio
Q3-Coincll Resol n
Revlewed Fleet Managemant  Typlealwork  Finance and Administration: N/A N/A N/A N/ N/A Management Pallcy by  Management Pollcy by 30
2014/15 FY Date Pollcy by 30 June 2021 stram Information Technalogy Municipal Offices | Equitable Shere 31 March 2021 June 2021 ;v:olll:l-l:uncll Corporate Services
N/A N/A N/A N/A N/A N/A N/A
+ — — 1 AL B = =
Adapted Final Political
. Adopted Draft Policy by Q3-Colndll Resolution
2015/16 FY Political Office Bearers Vehicle Typical work Finance and Administration: NFA N/A N/A . N/A N/A Dffice Bearers Vehicle |
Date Foley by 30June 2021 stream Information Technofogy Municipat Offlces 31 March 2021 Pollcy by 30 une 2021 |;r:°f|1$l?;lundl Corparate Services
Il WA WA 173 NiK ~INA 17 N/A
11 Efilﬂlemgv;: " Review of the |2019/2020 Revlew of the Organogeam by  Typlcal work Fnance s Acmitrion: NA -'N/A NA A NA 1 Adoptted organogram bY  counci) Resolution &
| ;:snouvc'e“a" 112 Organogram | Organagram Date 30 May 2021 taam | Core Function- Human Munkipal Offices EquitableShare | % 30 June 2021 Organogram Corparate Services
| Resources L ll
I = = } = . |em IN/A N/A INfA NA N/A
| FHl Vacant Posts within 4 Finance and Administration: .
Staff H
| Recrutment |17 | Number manths {120 days} from the ::, Z’:;: s Core Function- Human Municipal Offlces g /A A i Sh |4 /A a “:2 +Appaintment Corporate Services
13 date of vacancy: 8 | Resaurces - NFA N/A N/A NfA N/A N/A
{fling of i Flnance and nistration: H — 1
Vacant Posts) |10 Number 10 Unemployed Graduates :tvr Z':;: wark Core Function- Human Municlpal Offices N/A N/A N/A _m Graduatf employees  N/A WA Appointment Letters | Corporate Services
| il | - | Resources LT N/A N/A IR N/A NA |
T T
Finance and Administration: 11 Employees trained as per 11 Employees tralned as
Short Term Employee Typlcal work _ R 681700.00 N/A N/A NfA N/A Proof of Payment &
| 65 Number Training: 22 Istream ::;::;u:tlun Human Municipat Offices £qulitable Share WSP per WSP Attendance Reglster Corporate Services
ity ] I TRIA NIA R 340 850.00 1 I R 340850,00 1
pact | |
Buliding and g Finance and Administration: 4 Empioyees Enralled as per 10 Employees Enrolled
114 Tralning of [Numbﬂr of Tralning 'i:nl Term Employes Trafning: ;’;‘::: wark Core Function- Ruman Municipal Offices R 400000.00 NI N/A Equitable Share N/A WSP as per WSP /A I?: :‘:':3 Proctiof Corporate Services
Waorkforee Resources 1 . | "
| | - _ |nm N/A N/A WA R 100 000,00 73004
- 300 000.00
i T I TTAMN Py
- WSP 30 April 2021 | Skilis Audit Report, 03:
Finance and Administration: Development of Tralnir Issue Skilis Audit Report feslopt
2019/2020 Woerkplace 202012021 Workplace Skills  Typlcal work NfA N/A N/A P ng N/A and Submit Annual Exco Resolution Q4:
| Skills Plan | Date Plan |stream ::::;n:lnn Human Municipal Offlces Fquitable Share Plan for 2020/2021 2020/2021 Tralning Report tetter of Corporate Services
| PO l e of
—]= I = — /A IN/A HiA N/A [N/ |N/A _NA_ | wiatn bl GEFTA 1
Capachy
| 3 Report of Counclliors 1Report of Counclllors |1 Report of Councillors
Bullding and Number of Reparts for |4 Reporis of Counciliors Typlcal work Executive and Council: Core R 371330.00 N/A N/A 1Report of Councliors trained P .
L5 Tralning of 4 Reports Counclior Tralning trained |stream Functlon; Mayor and Counctl Municipat Offices Equitable Share trained trained tralned lcu-ua. Reports Corporate Services
Counclliors - [Nia A R75000 ~ |r75000 775000 R75000 | 1 I
Finance and Administration: | |
2019/20 |Number of Reports |4 Reports on Discipline at W"".:,Y,‘::: Work | core Funetion- Human Municipal Offices N/A Nra EquitableShare |+ Report 1 Report 1Repart 1Repart |-Qd: Manco Carporate Services
B Resources . N/A [N/A 723 — NiA ] = 1
4 report on (mplementation of | Typlcal work Finance and Administration: N/A | 1 1 1
IEmpIovment New Project Number Covid 19 Workplace Plan stream Information Technology Municipaf Offices | Equitable Share Q1-C4 reports Corporate Services
116 Equity : A i N/A = N/A N/A 1 . |
Wellness Finance and Adminlstration: | | |
Avareness Campalan Date of Campalgn | - Emelcvee Wellness Tupteatwork | core Funetion- Human Munkips! Offices |NA |Equitableshare /A L /A Q2 Attandence Register | Corporate Services
for 19/20 iy Resources NA WA ~ [rowmm A 1
Number of - = Finance and Administration: 1 f i 1
Lreport Employment Equty |3 Employment Equtty Report | P WOk | core puncrion- Human Munleipal Offces I Equitableshare VA /A /A 13 Lexterof Corporste Services
| strea; =
| Reports - — L __|Resaurces ILTS N/A — N/A = A . —
Palicy | | Review Draft Disaster 03 Manco Resolution
2016 ICT Disastser Revlew ICT Disaster Recovery | Typlcal work Finance and Administration: Adopt Disaster Recovery
121 Development Date | Municipa! Offices NfA N/A N/A Equitable Share N/A N/A ' Recovery Plan by 31 and Q4 Councl Corporate Services |
and Review Recovery Plan | Plan by june 2021 .stream Information Technology March 2021 Plan by 30 June 2021 resolution
= Ml - Information and . i i i
10 Number E’m"::,‘”“” are Ucensing (11 | Finance and Administration: |y oot offlee R 1034 000.00 N/A N/A fquitableshare | 21lcEnses 3 Uoenes ~ [jlicemse 4 Licenses Qt-as: GRN Corporate Services
Intrastructure | COO0L/ImOr7E NIA N/A i [RE0000.00 R 79 000.00 H 40000000 _|RBID000.00 . 1
Information and | _ Malntalned Website by 30
Ongoing Date :é;l;slte Malntenance 30june | Elnance and Administration: Municipal Offleas R 55000.00 N/A IM/A\ Equitable Share |N/A N/A N/A June 2021 Q4: GRN Corporate Services
| | —_— [oo0ae-7iEc0ss |N/A [n ] 7 — 7Y WA ~R5500000 |
| Information and Upgraded Outlook / Email
| | Acquistion|0nBolng Date | utiook Upgrade Finance and AdminStratlon: |y ycppet Offices 123190000 N/A N/A Eaukabloshare [Motinaby S0Septemoer (/A /A i Qi GRN Corparste Services
12.2 | andRenewal Infrastructure R 2 =2 - i - e
of Licenses | 00029-13/IE00786  |N/A NIA _ |R231000.080 '-INIA N/A WA ! |
4 Reporsonpeustont ORI | aion Q1 Q4: GRN and
Computer Softwares  Number of reports | 1< - < i Mol ™| Municipal Offices /A fi 500000.00 /A Equitable share | 1Report 1Report 1 Report |1Repart oith Corparate Services
mpirter Software Infrastructure Information | Reports
| . |nm €0003-5/1A06193 NiA R 125000.00 1 125 00000 R 125 000.00 | R 125 000,00
Information and Network Infrastructure
ki Fit 3
2018/2019 Upgrade  Date ::::v:;! br;l Y;r::::ﬁ“z’:ﬂ Communication [":::‘r:‘::: :: cmh:':::;h" Munlelpal Offices R 1034 000,00 NFA WA Equitable Share N/A N/A ke Upgrade by 30 June 2021 | Q4: GRN Corporate Services
12 | Infrastructure L !
L1 | o293 EaaTES N/A I INA NA N R 1034 000.00 ]
Information and N
2019/20 FY reports | Number of repors | ComPuter Equipment C Finance and Administration: |\ e1o0) otces R155000.00 N/A N/A share  |1Report 1Report 1Report 1Report Q1-04: Reports Corporate Services
| ports Infrastructure | M OrMetion Technology | !
| - 0BT IR0 /A [Na [R387.00 R38 75000 CEE=T) BT T _— ]
f |
4 Reports on Procurement of  Information and
21 Desktops, 52 Finance and Adminlstration: N/A R 980 000.00 N/A 1 Report 1Report 1Repart 1Report Q1 - Q4: GRN and
¢ por poi epol
| Laptops, 55 Printers Number of reports computer v Municipal Offlces Equitable Share | | _Il\epﬂ . Corporate Services
| LU WA CO0D3-5/1AD6193 N/A |R245000.00 R 2450C0.00 R 245 000.00 in 245 000.00 1 L - i
I- i
| Acquisition, 2018-19 Internet Information and Maintained Internet Malntained Internet |
Malntenance | | Malntained Internet Finance and Administration: R 517 000.00 N/A N/A |IN/A N/A T for Main | for other
123 Cannectl Date N Ce L M } Offl Equitable Sh; 'a3-a4: GRN Col te Servi
and Improve Mamm‘::’w | Connectivity by 30.une 2028, |- EOTIREEES Uniclpat Orflcey DO has | Office by 31 March 2021 |Offln= bysosne2onn | % e
ICT Equipment | ! —

mpLz
Tec
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Improved
Organisational
cohesion and
Effectiveness

Develop and adopt Support
Statf Policy by 31 December . Draft Support Staff Policy by | Adopt Support Staff Policy by Q1-Manco Resolution
14/15support Saft |, 2020 Typlcaiwork | Finance and Administratlon: |y 1oz rtices N/ R ha Fquitable Share 30 September 2020 \Councll 31 Decemberzoze | VA /A and Q2-Councll Corporate Services
Polley :strenm Risk Management Resolutlon
= /A N/A A N/A A [T ] | |
Revlew and adopt HR Policy by Draft HR Pofley by 31 December Adopt HR Polley by 30 Q2-Manco Resolution
30 June 2021 Typicalwork  [Finance and Administration: N/A N/A N/ /A 2020 N/A June 2021 e i CouneH Corporate Services
2017/2018 HR Policy | Date ey Aisk Managemsent Offices Equirsble share et .
{ ! /A /A NA A N/A N/A i _ |
Review and adopt Employse < Draft Leave Polfcy by 31 Adopt Leave Pallcy by 30 .Qz-Manco Resolution
" N/A
2019/20teave Pollcy | Date Loavs Polloy by 20 luna 2021 Tvpicalwork :‘,:;’;;::ﬂ":e:‘"i’:t'"‘“"“""' Municlpal Offices i /A A tquitableshare "/ |pecember 2020 / June 2021 and Qd-Counell Corporate Services |
Review of — L — EE———— 2 — iR
spg | Humen | In/A N/A i N/A L) A B | | 1
o Resource |
Policy /Polistes Draft PMS Pl Q3-Manca Resolut]
| ) cy by31  |Adopted PMS Palicy by 30 nca Resolution
| new project Date Develop PMS Palicy by 30 June Typlcal work Finance and Administration: Offfces N/A N/A Equitable Share N/A N/A March 2021 June 2021 and Q4-Council Corparate Services
stream Risk Management. Resolutlon
=3 A LT TS B L7 — —_— E——
| Adopted Draft Fleet Adopted Final Fleet 3-Colnell Resoltio
0| n
Reviewed Fleet Manegement  Typicalwork  Finance and Administration: N/A N/A NiA < N/A N/A Policy 5y | Rolicy by 30 0 4 counie Corporate Services
WIS FY o Policy by 30 June 2021 stream Infarmation Technology Dflces | 31 March 2021 June 2021 i -
|
H H 1 1 ot
| | | N/A IN/A NfA N/A N/A N/A N/A |
| | ! ] —_ : —! S —
| |
[ [ | Adopted Final Poltical
Adopted Draft Policy by Qa-Caincll Resolution
2015/16 FY Palitical Office Bearers Vehicle Typical work Finance and Administration: | N/A N/A N/A N/A N/A Office Bearers Vehicle d Q4-Coundl Corporate Services
Date Policy by 30June 2021 |stream nfarmation Technalogy Munlcipal Offices | FquRable share 31 March 2021 Polioy by 30June 2021 | nesiton L
] in NA N7 A WA HiA 1 1
Effective and Finance and Administratian: | Adopted organogram by
eview ) Councll Resolution & |
L1 Efficlent Human|q 4,  Review of the 201972020 Date |Review of the Organogram by |Typleal work | o ¢ opcvion. Human Municlpal Gffices N/A |N/A N/A EquitableShare /A N/A N/A 303une 2021 s el Corporate Services
Resource QOrganogram | Organogram 30 May 2021 stream Resources | | |Organogram |
| E— | IN7A N/A N/A N/A = N/A NA A = !
Fill Vacant Posts within 4 Finance and Adminktration: | |
N/A N/A 4 4 N/A N/A 1& Q2 : Appointment
:‘fmnm'm 17 Number months {120 days) from the ::' ';'::: werk Core Function- Human Munlelpal Offices i 4 Equitable Share | f ! / _'a 'Sz prepintmen Corporate Services
113 data of vacancy: 8 | Resources N/A N/A N/A N/A L) | N/A o |
ifilling of = Finance and Adminkiration: 1 1
slaca:t Pasts) |10 Number 10 Unemployed Graduates :‘vr:':: work Core Function- Human Municipal Offices NZ A N/A Share 10 Graduates employees | N/A N/A N/A Letters  |Corp
— _.Resources 1 IN/A A . iR |NA S ./ S— NIA — ]
Finance and Administration: 11 Employees trained as per 11 Employees trained as
Shart Term Employee Typical work 4 N/A N/A N/A N/A Proof of Aayment & Corporate Services
65 Number Training; 22 stream Core Funetion- Human Municipal Offlces £quitable Share WSP per W5P Attendance Reglster Po)
Resources
= - INA l R 330850.00 R340 5000 4
Capacity | 1 i
AT Finance and Administration: 4 Employees Enrolled as per 10 Employees Enrolied d Q3 Proof
114 'B:Jal::::s and Number of Tralning | 218 Term Employee Training: | Typleslwork | cor b e \iman | Municlpal Offices |R400000.00 N/A Equitableshare  |M/A wep 15 per WSP N/A ;u end Q3 Proof of Corporate Services
Tralning of " stream Rosoureas | ! ! ayment
Workforce ! | h A N/A R 300000.00 300 000 ]
T i : Im_ = e T 00048 TR P | -
Adopt WSP 30 Aprll 2021 |Skills Audit Report, Q3:
Finance and Administration: of Trainlng kills Audit Report . |
2013/2020 Workplace 2020/2021 Workplace Skilis | Typlcal work N NfA N/A N/A and Submft Annual Exco Resolution Q4: Corparate Services
Skits Plan Date Plan stream :ore Function- Human Municlpal Offlces | Equétable Share Plan for 2020/2021 2020/2021 Training Report Letter of P |
esources | 1/ i ——— _| Acknowledgement of
NA /A N/A I TS N/A o receint fiom | BSETA = |
Capacity |
1 Report of Counclifors 1 Report of Counclilors |1 Report of Councillors
Bullding and Number of Reports for | 4 Reports of Counclliors. Typlcal work Executlve and Council: Core R 371 330.00 N/A itable S| 1Report of Counclilers tralned 01-04: Reports Corparate Services
i Tralning of Miaints Counclior Trafning tralned stream Funetlon: Mayor and Councll MunimeCares | | Eaiitable Shaze, trained tralned trained P P |
 Counclifors = TN/A NA ] _ [R75000 R75000 'R75000 “|R75000 — |
= T Finance and Adminkstration: | " |
Q1-04: M
2019/20 Number of Reports | 4 Reports on Discipline at work :"v'.:l::: WOk | cora Funetion- Human Municipal Offices | N/A NiA quitable Share 1 Report 1Repart |1 Repart 1Report e Corparate Services |
= ! Resources o NA N/A N/A A
|
4 report on Implementation of | Typlcal work Finance and Administration: N/A NIA 1 1 -64 reports Corporate Services
Employment ey Project Hunber Covid 19 Workplace Plan stream Informatton Technalogy hiunicjgel Qifips |_ Faukebis e | . -d rep B
116 Equity . i1 N/A _Inn INA .
compllance | Employee Wellness | Finance and Administratian: | |—J
Awareness Campalgn  Date of Campalgn é:r:n"::gv: Wellness :x:'::: work | Core Function- Human ‘Municipal Offices ' R70700.00 WA Equitable Share /A 1 Q Regls Corpt
for 19/20 - i:m"“!“d ! BT NIA — [N7A "R 70 700.00
Number of nance an ménistration: |
: Letter of
1 report Employment Equity |1 Employment Equity Report ;‘r:: work Core Funetion- Human Municipal Offlces |N/& N/A | Equitable Share !_N/‘ N/A repart o o Corporate Services
| __|Rerorts | Resources _NA N/A N/A NiA /A NjA =i
Pallcy Review Draft Disaster Q3 Manco Resolution
2016 ICT Disastser Review ICT Disaster Recovery | Typical work Flnance and Adminkstration: | | Adopt Disaster Recovery
121 Development Date Munieipal Offlces NfA N/A NfA Equltable Share NA N/A Recovery Plan by 31 and Q4 Councll Corporate Services
and Review Recovery Plan Plan by June 2021 stream Information Technology | | | March 2021 I ilan by 30 June 2021 resalution B |
Information and N — | I M
10 Number e Sefwars Ucersing {14, | Finance and AdmINHSAN  wnlcpal Ofices | 103400000 /A Nl Equitable share | 2 lcenses |3 cances 3 Lcense 4 Ucenses QL-04:GRN Corporate Services
Infrastructure | ! | OLNERSTTA NA INiA JR7O0000 . |R400000.00 1 810 000,00 ] —
[
Information and | . Malntalned Webstte by 30
Ongolng Date [Wabisite MalWerianc.4'50 lutie | Finance and Adminkstration: |\ i offices |R55000.00 N/A N/A Cquitableshare | N/A N/A N/A June 2021 Q4 GRN Corporate Services
w2 Infrastructure I I i :
- 00029-7/1E786 NIA [n/A NIA N/A IN/A # 55 000.00 1
— T 1 i
and Upgraded Outlook / Emall |
Acquisition | OMEOINg Date |outlook Upgrade = r:;‘:r’";::: Adminlstration: |\ Ll Offices R 231000.00 NiA NiA Equitable Share 'z‘;;g"' by 30 September | N/A na N/A Qi GRN Corporate Services |
122 and Renewal Infrastructure - - { . |
of Licenses il _oo0-11/1E00786 /A [N7A 23100000 (- N WA | —
| | | |
Information and N
' QL -Qd: GRN and
Computer Softwares | Number of reports | Reports on Acquiskion of |, Finance and Adminkstration: | e ortices N/A R 500 000,00 N/A Equitable Share ~ LReport 1 Report 1Report 1Report iy an Corporate Services
Computer Software Information eports
Infrastructure o
NA_ i Wi IRi2500000 1 —IR12500000 — A o
Information end ) | Network Infrastructure
2018/2019 Upgrade | Date Heckorkinfrastructure ¢ Finance and Adminksteationt |y, 1cyg) ofces R 1034 000,00 /A /A tquitableshare VA N/A Upgrade by 30 lune 2021 |Qd: GRN Corporate Services
Upgrade by 30 June 2021
12 Infrastructure | I 1 | I8
| . ) ‘oD0293/1E00789 WA . NI —|R13800000
Information and |
| 2019/20 FY reports | Number of reports |4 Computer Eguipment I Finance and Adminlstration: Municipal Offices R 155000.00 N/A /A ]Equkable Share |2 Report 1 Report 1Report 1Report Q1-Q4: Reports Corporate Services
pol BY
| ) DI547-1/1E00650  N/A A R3E7H.00 ] _|R3875000 _|R31750.00
4 Reports on Procurement of | Information and ! .
21 Desktops, 52 I8 Finance and Administration: IMIA R 980 000.00 N/A 1 Report 1Report 1Report 1 Report Q1 - Qd: GRN and Corporate Services
Laptops, 55 Printers Number of reports computer Offices Equltable Share e P
i [hidh — [co003-5/1A06193 | N/A IR 745 040.00 __R24500000 R245000.00 R 245 000.00 o
| Amquisition, | Internet Internet
2018-19 internet information and
Malntenance Maintalned Internet FInance and Administration: R 517 000.00 N/A N/A N/A N/A Co forMain  |C for other . Q4: GRN I ate Services
12.3 and Improve Connectivity Date Connectivity by 30 fune 2021 Municipal Offices Equitable Share Office by 31 March 2024 | Offfces by 30 June 2021 Q3 - 04: GR orporate Serv!
lier Maintanaince o I —=

MpLZ
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New Date

2018/19 Number
Superstructure Office

buliding Percentage

4 Reports Number of Reparts

Construction 2015 Date of Appolntment
and '
131 Malntenance
of Municipal New project Date of Appointment
Offlces
2019/20 FY Number
Administration |
of Offlce,
13 Securityand
Fleet 2019/20 FY Date
Management
New project Number
Acquisition of New profect Number
133 Fleet; Plant |
and
Equipment Number
New Preject Number
Acqubsition of
132 fleet; vehicies Number,
4 Number
4 Number
Legal Llegal
Compliance and Compliance
™ e and
4 Number
20162017
Compliance Checkist | MU™Per
i Date
Administration On-going
of Office,
13 |Securtysnd 134 :::::I':'e
Fleet =
Management New Project
Date
4 Date
Batho Pele ::::::’r:e 8 Number
14 Pragramme 141
Implementatios Campalgns
i " and Materlal 5
2019/20 FY Event Date
2019/2020 Register  Date
tegal Legal 3
compliance and Compliance
Improved 15 Rk 153 ang
N/A Date
Management
cohesion and
Effecvtiveness | §
N/A Number
Reviewand | |
tmplementatio
161 nof 201972020 Polley Date
Performance
.Management | |
Monitor and
Evaluate
162 Erunkagal 4 Number
Perfarmance
Effective
16 Perfarmance
6 | Management 018/209 Annval
System Performance Report
Comnile

Instaliation of WIF| Hotspots by B Finance and
20 Jung 2021 Infrastructure
installed Youth Centres (2 Finance and
Youth Centre) with Computer | Cq Information
Equipment and Wil infrastructure

[ Comtructionof New T |
Offices t be constructed m&:::'l Finance and Adminlstration:
{Phase3): Superstructure ; Asset Management
Office bullding Municlpal Offices
4 reports on Procurement of Operational Finance and Administration:
Office Equipment Buldings: Asset Management

avip Munlcipal Offices g
Appolntment of 1 Security Fl nd
Bulldings:

_Sewlce Providers Municigal Offices .Assn Management
Appolntment of 1 Securlty Bmzl";l‘;" Finance and Administration:
Service Providers Municlzal Cfices Asset Management

Procurement of 1 hackup :ﬁ;la::"'l Finance and Administration:
generator Municipal Offices Asset Management
Procurement of Survellance ::mz:{"” Finance and Administration
cameras Municlpal Offices Asset Management
Fleet Procurement: 1 Skid Finance and Administration:
Loader Truck [franafiort Amsaty Fleet Management
Finance and Administration

Fleet Procurement: 1Crew- | Transport Assets
Cab Trusk

Fleet Procurement: Z Tractor |Transport Asets

[ [Roads
Procurement of 1 TIpper Truck Infrastucture:
Purchase

Roads

Fleet Procurement: 9 vehicles |Transport Assets

4 Legislative awareness Typlcal work
Reports stream

Review lagisiation checkllst: 4 'Typical work
R

eports stream
4 Litigatlon Reports Typlcal work
stream

Comgpllance Checklist Reports: Typicaf work
4

stream

- Typical work
Branding and Signs. streams
Adopt and Davelopment of
Municipal Branding Manual by z‘:’:::wmk
31 March 2021
Batho Pele & Procedure Typlcal wark
Manual streams
8 Batho Pele Awareness Typlcal work
Campalgns streams

Municipal Service Week by 31 | Typleal work

Dacember 2020 streams
Typlcal work
Risk Register by 31 May 2021 tream

Risk Management Policy Typlcal work
Review by 30 lune 2021 stream
4 Risk Management Typlcal work
monitoring reports stream
Typlcal work
PMS Policy by 30 June 2021 stream
Typlcal work
4 Quarterly Reviews stream
2019/2020 Annual Typlcal work
Performance Report stream

Asset Manasement
Finance and Administratian:
Fleet Management

Plant and Equipment

Finance and Administration:
Fleet Management

Finance and Administration:
Legal Services

Finance and Administration:
Legal Services

Finance and Adminlstretion:
Legal Services

Finance and Administration:
Legal Services

Finance and Administratlon:
Marketing, Customer Relations,
Publicity and Medfa Co-
ordlnation

Fnance and Administration:

|01550-1/IE00G50 | N/A

Marketing, Customer Relatlons, AllWards

Publicity and Medla Co-
ardination

Cammunity and Saclal Services:

Non Core Function- Population | Munlcipat Offices

Development

Cammuntty and Social Services:

Non Core Function- Population  Umzumbe LM

Development.

Community and Soclal Services:

Development

Offlce of the Municlpal
Manager: Core Function-
Governance Function

Office of the Municlpal
Manager: Core Functlon-
Governance Function

Office of the Municipal
Manager: Core Function-
Governance function

Finance and Administration:
Administrative and Corporate
Support

Flnance and Adminlstration:
Adminkstrative and Corporate
Support

FInance and Adminlstration:
Administrative and Corporate
Stipport

Municipal Offices A275000.00 /A
INIA NA
Municipal Offices 140000000 A
- N/A
Ward 10 N/A R 3 500 000.00
| N/A _710-14-1405
Munklpal Offices R 290000
Municlpal Offices & R 235500000 N/A
.IndwrSpartCentve :NM T
Ward 17 MPCC, Ntelezl R 100000000 N/A
.Msanl&Hlungwa cbﬂh:es:wA /A
Municipa) Ofices R 800 000.00 N/A
4 i, I
Ward 17 8 18 N/A i 22100000
WA N
Municipat Offices N/A R120000000
I | 07E5-14~1405
Muntcpat Offices. L) R900 000.00
I — N/A
Municipal Offices R 1850000,00 N/A
Muniipal Offices NA |R 1500 000.00
N/A | 7085-14-1405
Munlelpal Offices _Rs 1060(10.00 _N/f
1N N/A
Muniefpal Offlces Nk N/A
NA |n/A
Municipal Offices L N/A
It A
Municipal Offices |NA N/A
WA |NjA
Munlcipat Offices N/A N/&
NIA
all Clusters R 913 000.00 N/A
N/A N/A
R 200 000.00 N/A
NfA N/A
R 100 000.00 N/A
= A
N/A N/A
| NjA
R 50000.00 N/A
Non Cora Function- Population |Umzumbe LM | +
N/A
N/A
Municipal Offlce N/ i/
) /A
N/A N/A
Munictpal Office T
N/A N/A
N/A N/A
Municipal Office I T
N/A N/A
Munlcipal Office N/A N/A
R 50 000,00 N/A
Municipal Offlce i
4244050503 N/A
N/A N/A
‘Municipal Offlce / /
N/A N/A

[N/A
N/A
IN/A
N/A
IN/A
N/A

IN/A

NA

LA
N/A
N/A
N/A

NA
N/A

N/

N/A
N/A
NA
NIA
N/A
NA

N/A

N/A

N/A
N/A
N/A

N/A
N/A
N/A

N/A
N/A
N/A

[
N/A

N/A
N/A

N/A

N/A

N/A
N/A

N/A

Equitable Share

|Equitabie Share

Internal

Equitable Share

_Equitah!e Share

| Equitable Share

Equitable Share

Equitable Share

Equitable Share

Equitable Share

Equitable Share

Equitable Share

Equltabte Share

|N/A

Equitable Share

|Equitable Share

Equitable Share

Equitahle Share

Equitable Share

N/A
N/A
N/A
N/A

N/A

N/A

Equitehie Share

N/A

IN/A
N/A
K/A

N/A

N/A

|

|R7250000
N/A

NA
N/A

NIA

N/A

NA

N/A

1raport
[niA
1report
(WA
1report
N/A
1report

N/A

N/A
N/A

N/A

N/A
N/A

[N/A

2
NA

N/A

N/A

N/A

: N/a
N/A

/A

N/A

N/A

R22 500.00
31-Aug-20

nia

| N/A
1

|R72 500.00
31-Dec-20

R2 355 000.00
N/A

N/A

Procurement of 1 backup
generator

"R B80000C.00

R/A

WA
N/A
INA
N/A
|NA

1 Tractor
|R 9500000 -
N/A

NIA

3 vehicles

TR 1 705000

1report
A
1report
N/A
1report
NA

1report
[NA

Munlcipal Statlonery

R 300 000,00
NA

N/A

N/A
I
2
JETY
Munliclpal Service Week by 31

December 2020

R 50000.00

WA
N/A

N/A

/A

NA

of Municipa! Branding  N/A
| Manual by 31 March

|R250000.00 'R 267 000.00 |
Installed WiFi Hotspots by
WA 30 June 2021 Q4:GAN Carporate 5ervices
T "R 275 000.00 | |
WA Installed 2 Youth Centres. 0d: GRN Corporate Services
WA "R 100 000,00 |
NA 203 Construction progress Q4: Phase 3-Progress  Technlcal Services
report Department -
ICTS 3500 000.00 i |
! ' gﬁ,}m Reportsand | corporate services
'R72 50000 R7250000 — B |
LE) /A Appolntment tetter | Corparate Services
WA |N/A | { + i :
e 21 /A Appolntment Letter Corporate Services
~R1000000.00 L)
WA N/A GRN & ADROINENE | corvices
letter
[ ! |
Srocuement of GRN & Appointment
Survellance Cameras. N/A \etter Ppo Corporate Services
122100000 NA
NA Procure oneskid lnader  n4. Goods received | Corporate nServices
[Truck noteflogbook Department
73 'R 120000000 | | - |
1Crew cab truck N/A Q3; Appalntment letter | Corporate Services
"R900 000 NA and Log book Department
1Tractor N/A Q28 Q3 Appointment | oo cortces
|letter and log book
R900 000.00 Nfa
NA [{DO% Pracrepiant of Qi Goods received  Technlcal Services
Tioper Truck note/logbook Department
NA | 1500 00000 1
Gvehicles N/A Q2 & 03: Appointment X
{ | letter and Log books Corporate Services
|R3 400 000.00 I3 1 |
1repart 1report Q1-04: Reports & Office of the Municipal
MANCO Resolutions Manager / Legal Services
A [Na | | | | |
irepost treport Q1-Q4: Reports & Qfflce of the Munlclpal
MANCO Resolutlons Manager / Legal Services
| WA NIA_ | | |
1report 1repart Q1-Q4: Repoits & Office of the Munlelpal
MANCO Resolutlons Manager / Legel Services
(WA N/A |
1report 1regort Q1-04: Reports and Office of the Municipal
MANCO Resolutions Manager / Legal Services
L7y IN/A o
Munleipal
Z:::sl g of Murlelpal - yja Office of the Municipal
02:Q3 Report & GRN | Manager
T /Communications Unit
R&13G00.00 N/A
| Adopt end Development T T

@Q3: Councll Resolution,  Offlce of the Municipal
Final Branding Manual  Manager

JCommunicatlons tnit
/200 000.00 N/A
N/A Bithio ':EIE & Procedien Q4: Procedure Manuat & Offlce of the Municipal
Manue GRN Manager/ Speakers Office
A R 100 000.00 ! |
2 2 Q1-04 Attendance Offlce of Municipal
H i Register Manager
NA |NA | 1
N/A N/A
Q2: Report, GRN and Offlca of the Municipal
Attedance Reglster Manager/ Speakers Office
N/A NA
WA S AGORIEI K o, Counch Resoluion & Offc o he Municpa
Adopted Risk Register ~ Manager
InA A | | | -
Draft Risk Management  2021/06/30 Risk O3 Draft Risk
Polliy M ent Pofiiy Q4: Councll | Office of the Munlcipal
Resolution and Adopted |Manager
WA /A Risk Management Policy
i S _1 Q1-04: Audtt Committee | Office of the Municipal
Resolultion Manager
N/A N/A
Q3-Q4: Councll Offlce of the Municipal
Adopt Draft PMS Policy ::TM F';;l:Ms Poliey by Resolution and PMS manager/ Development
by 31 March 2021 une Policy Planning Unit
1 Q1-4; Attendance Office of the Municlpal
Reglster and Agenda manager/ Development
= Planning Unit
R 22 500.00 R 22 500.00 | | —
. Office of the Munfcipal
/A /A m& i:""c" ::s:,:u!lnn manager/ Development
and Adopte Planning bnit
N/A N/A

MpLZ



A
Statutory
|Perfarmance
Reports {APR,
MPR, AR)

|
2017/2018 Annual Adopt 2018/2019 Annual Typical work
Date
Report Report stream
- — +
Complle 4 PMS Assessment | Typlcal work
New Project umbier Reports for Provincial COGTA |stream

Finance and Administration:

Adminlstrative and Corporate  Munlcipal Office

Support

Finance and Administration:
Administrative and Corporate
Support

Adopt Annual with
Q3-Qd: Council Office of the Munlcipal
SZR000% e NE fquiableshare |/ e e pramar st A Resolution & Final manager/ Development
. . = Annuat report Planning Unkt
4244-05-0503 |N/A /A N/A N/A R 200000.00 N/A _}
Q1-Q4: 4 PMS. Office of the Municipal
Munkcipal Cffice A A NfA NiA 1 bl 1 i and |manager/
Proof of Submisslon Planning Unit
I (78 _|ma T A WA A r— NjA

| | [ | Adopt Draft 2021/2022 I
Budget for public Finance Department
ga1  [Preparatonot 200702k Amunl Mo 2VIRZapyrcyed 2021/2002 nmual | Typialvork | Fnance and AP N/ N/ N/ /A |Adopt ulget processpen |y comments and AdoptFinal 2022022 QAQ3,04iCouncl |CoenesDepamatt/
e Annua! Budget | Budget Budget by 31 May 2021 stream Budget and Treasury Ofice by 31 August advertlse budget Annual Budget Resolutlons
approved Treasury unlt
| thereafter
— | —— R n/A [NiA = =
Preparation of | Apgrove 2020/2021 Mid
rld- year Date 2020/2021 Mid Year performance
| parformance ?.’.ﬁfmﬁﬂﬁd Year pecformance :::;a::;ﬁoﬁﬁx:‘v:: ] Typkalwork |Finance and Administration: N/A N/A N/A NA dssessment by 25 NIA Finpnce Oupartvent /
212 assessment assessment and " | Whole of municpality NfA |""A January 2021 and Q3:Councll Resolutlon | Budget,Revenue &
performance January 2021 and adjustment | stream Budget and Treasury Offlce
and adjustmentbudget (08 Fatruary 2021 adjustment budget by Treasury unkt
adjustrment |approved | 28 february 2021
budget i = i |
| I — Y :M",l _|NiA N/A il __;ygA T N/A NiA |
Preparation of
monthly
No of Monthiy
budget 12 Monthly Financial ) | Finance Department /
218 |sttemensin Reports Submittedto | o ool orors |12 Mewnly inanadlfeports | Tyelealuiork | Fhance anLAMISUSION | wholeof municpatty /A /A N/A nfa 3 3 H 2 QI-QUEXCO Resolutions | Budget,Revenue &
terms of the EXCO 5o e tothe stream udget and Treasury e Treasury unit
sectlon 71 of | ]
the MFMA . e 8 - i
i) N A — |na Ina I [nin N/A - | L
Preparation of T |
Revlew and submit AFS
GRAP Date of submisston of "
‘Annual Financlal Statements . 2018/2020 to Audit at: Finance
214 |SOMEE 2018/2019 AFS ;t“tt“::::t‘:::l:l for 2019/2020 submitted ty 33 VPIe Work ;t‘:;:;:‘:ﬂ:‘:‘éﬁ:: Whole of municpaly | R 195000 /A WA MG Committee & Auditor N/A N/A N/A of Recelpt and copy of | Budget,Revenue &
financiat M19/2020 flugait 2020 General by 31 August 2020 - AFS 2019/2020 Treasury unlt
Eetn] il 1} |- . . 26020200 /A N/A I 'R195 000 77 /A N/A .
Addressing Submit 2019/2020 Audit Table 1 Audit Report
2018/2019 Audit Finance Department /
245 corrective Raport & Corrective  Date of Submisslon Report and Corrective action | Typlcal work Finance and Administration: Whole of municpality N7A N/A N/A N/A N/A N/A and corrective action | N/A Q3:Council Resolution  Budget,Ravenue &
measures action plan plan to Counclt by 31 January (stream Budget and Treasury Office plan to Council Treasury unit i
from A 3 SRSSA
emde | | | i I WA WA [ A W ) A
Typleal wark N/A N/A N/A N/A Finance Department /
IIZ Number of cash books | 12 Updated cash books htraom Fh d Whole of | | .a 3 3 3 Cash book (Q1-Q4) Expenditure & Assets Lnit
= I T — VA 7S 1 S— '
Number of updated Typlcal work . NfA NfA N/A N/A g Finance Department /
i2 General Lecger 12 Updated General Ledger stream Finance and Whale of E) 3 3 3 General Ledger (Q1-Q4) Expenditure & Assets unlk
i WA NjA ThfA N/A — . — —
the ity = 0 = . =
Number of Bank Typlcal work Bank {Q1- |Finance /
Is complying 12 12 Bank regonclliations Finance and ‘Whole of 3 3 3 3
reconclliations stream a4} Expanditure & Assets unk
with the Recording all ' N/A N/A & A
21 i
. 2.16 T — — = - ———— = S - ___ | . =
To improve the reporting & B accurately and i N/A N/A N/A N/A
overallfinanclal SCM statutary completely Number of Creditors Typical work Creditors Reconcillation | Finance Department /
in o 12 Reconcilatlons | 12 Creditors reconcillations Strbam Finance and Whoale of NIA A A N/A |3 3 3 3 (ar-as Expenditure & Assets unlt
the Munlclpality
by developing and { SN ——
Implementing ‘

i Finance Department /
approprizte 1 Number of DEbtors |45 pepgors reconciations | /PN | ginance arg Whole of NA N/A WA N 3 3 3 3 Dettars Reconcifatlon | gy sger, Revenue &
financal Reconcillations stream {Q1-04 e

reasury unk
polictes, T i : b
procedures and
|, Number of VAT 201 | Submission of 12 VAT 201 Typicat work N/A N/A N/A Submit 3 VAT returns Submit 3 VAT returns Subrolt 3 VAT returns  Submit 3 VAT returns VAT Returns and SARS | Finance Department /
vy 2 returns submitted | returns to SARS stream aanceahd Whole of A {a1-04) & Assets unft
! | il . . I | N/A A NjA [ 7 - A A |
|
4 report on Adjudication of i vy Finance Department /
2018/2019 Bid Number of reports Projects within S0 days of ITvplcal work Finance and Adminkstration: |Whnle of munlepaty NfA N/A N/A N/A 1 1 1 1 Q1-Q4: Bld Committee Supply Chaln Management
Committee Reports. stream Supply Chaln Management Reports {4)
tlosing date unlt
| NA N/A NJA n/A NfA [NjA - NA 0T |
Adopt SCM Poli the
Adopted Date of adoption of | Adopt Revlewed SCM Pollcy by Typicalwork | Finance and Administracion: |\ 0 o N/A N/A N/A [wra N/A N/A NA soj";““e 99 v by iTeounet :ﬁ'::;ecﬁzﬁnme"'/
- 2 :f[supphr SCM Polley Reviewed SCM Poflcy 30 june 2021 stream Supply Chaily Management ole of municpality | ! | | I et |
- - NfA /A N/A N/A /A :'N/A |na __
Policy | | | | |
Reglster of Daviations |
& UIFW expenciture | No. of quarterly
4 Quartesly Devistions & UIFW . ) | | | . Finance Department /
(Unauthorlsed, Deviatlons & UIFW expenditure registers Typlcal wark Finance and Administration: \Whote of municpatity N/A NA A NA 1 1 . 1 Q1-Q4:Quarterly Supply Chalh Management
trregular Fruittess &  expenditture registers bmitted to COGTA stream Supply Chaln Managament | registers it
Wasteful submittedto COGTA  *°™
expenditure} |
- — — —— - — — fn | - ] - 1 .
Development | Approve Procurement |
. N/A N/A NA N/A N/A N/A Finance Department /
218 of Annual 2019/2020 Date of approval of | Approved Procurement Plan | Typleal work Finance and Administration: Whole of municpality X /i /i NA 1 Plan by 30 June 2021 Topmanco Resolution | Supply Chaln Management
Pr Plan Plan by 30 June 2021 stream Supply Chaln Management ! - unit
Plan N/A N/A | /A N/A N/A ]N/A N/A
Eecss 100% payment of
| paymant of Percentage payment 100% payment of service 100% payment of service | 100% payment of service iy ewlc: :wl ders within 100% payment of service
219 |service Payments made of service providers oviders within 30 days on Typical work Finan d Whole of N/A N/A N/A /A providers within 30 days on |providers within 30 days on 30 ¢ L it of providers within 30 days | Q1-Q4: Payment Finance Department /
s providars within 30 days wlthin 30 days on pr 23 o stream iance an o recelpt of Involce recelpt of Involce fays on receipt on recelpt of Invoice vouchers report Expenditure & Assets unkt
reclept of involee Involce
upon recefpt reclept of Involce |
of involees | | l_
= i LT Inra A 77 77 17 .
izl . 16 ! Vall &
accurate billing Number of past billing |4 post biliing reports and 1 600000 N/A NA eneral Valluation Rl & 1|y oot prting report 1postbiling report | 1 post billing report Q3: 1 Soft eopy of Finance Department /
22 [andimproved 220 |of valuation (20} Valluatlon |\ orts and valiuation |approved Generatvaluation o pleatwork |y e and Whale of MG post billing repiort by 5 Valluation roll Q1-4: 4 | Budget,Revenue &
revenue voit rolis rolt . Fiream = == — - B — - | Billing reports Treasury unlt
collection | |4477-02-0201 N/A /A R 150 000 R 150000 R 150000 |R 150000
| [hndme GRAP | GRAP compllant asset
compliant R 650000 N/A N/A FMG reglste: N/A N/A N/A
25 losmue | sy asetsregster [2018/200 hssets | DocOrfMSEon of | qpnp compuant asse regiter Toplcalwork | Wl ot e 3 Mgt 2720 QL:Soft copy assets of | Fianance Department /
: o corresponding |Relster o P | by 31 August 2020 stream n ok | B | B | Register Assets & Expenditure
(tothe General fogiter | I i i i
Ledger 13700-02-0201; RES0 |
| ims-oz-ozm N7A NiA 000 N/A N/A N/A




e

312

Efflcient and Unlvarsal
3 Integrated 3.1 Access to Basic
Infrastructure and. "
Services
basic services

ey

= — e ———— = — = e ==
01-02: Progress report,
Percentage 100% Construction of Roads. | 100% Construction 3 Umzumbe Municpality-
2.5km Constructed  |completion of access | Siyakhula access road { Infrastucture:  (Road Transport: Core- Roads | 15 N/A R3 80096930 NIA 20% Constructlon progress | 50% Constrction progress progress N gfrtl:l:: :c:cal completion | hnlcal Services
road constructed 2.5kms} Roads | e +
L | o N 7085-14-1405 /A 'R1200000,00 | w2 60000000 _|r3800869.30 NA — i |
Percentage Roads 70% Construction of 100% Construction of Umzumbe Munlelpality-
2.5km Constructed | completion of access :r:s f:::’(' ﬁ:":z";‘s";“e) Road Transport: Core- Roads |16 N/A R6 620 794.00 N/A N/A 35% Construction of 2.5kms |, g o 2.5kms Technlcal Services
road constructed K] Roads
_| I VA ~ |200000000 4000 000.00 |RE 620 794.00 = i 1
Percentage 100 % Construction of Roads 80% Construction of 100% (2 kn's access road | Q1-03Progress report, Umazumbe Municlpa
2 kms constructed  |completion of access | Neaphen! Access Road Infrastucture:  |Road Transport: Core- Roads |6 R 1429089.60 N/A MG 30% Construction of 2kms | 50% Construction of 2kms ks Constructed} Q4: Practicat Completion | 1 SQM“;“ o
| road constructed {Construct 2kms) Roads | o | o certificate
1 7060-14-1405 | — (R 200 000.00 R 400 000.00 |R400000.00 R 425089.60 R | . _
Q1 Progrest report, Q7;
Percentage 100 % Constructlon Ncazok» | Roads 95% Completion of 2.5kms of | 100 % Completion of ress report: Umzumbe Munleipality-
2.5kms constructed | completion of access | Access Road {Construct 2,5 |infrastucture:  |Road Transport: Care- Roads |2 N/A R2226783.52 N/A MIG 85% Construction Progress | o roaq 2,5kms of Tared road A ::::;Iul Co:;;‘ii n Technical S ervlcesp Iy
road constructed kms of Tarred Road] Roads | certtiicate
! |7060-1a-1405 'R L000000.00 — |r200000000 — 'R22678382 N/A o l
= b Ao === == = S
100 % Construction
100 % Construction Magugu | ! - -
Percentage Roads 50 % Construction Magugu Primary School | G3: Progress report, Qdz| |, 0\ o aaunielnaity-
4.3kms constructed | completion of access Rrimagy Schoal Raad Infrastucture: | Road Transport: Core- Roads | N/A R 600000000 N/A el N/ NfA Progress Road {Construct 1.3kms of | Practical Completion g Municlpaify
(Construct 1.3kms of new Technizal Services
road constructed 5 raad] Roads new access road) certificate
[ — R —_—
- S - 7060-14-1405 = (73 o wa 30000000 |REON000000 | .
|
- |
100 % Construction "
Percentage 100 % Construction Ngcengesl | Roads 0% Construction 03: Progress report, Q4: | ke Municipality-
o o |2k CONstructed | completion of access | Road {Canstruct Zks of new  infrastucture:  Road Transport: Core- Roatls i N/A R 11035 000.00 N/A g WA WA Progress ;{z:nengfes:::a:;ign:::ﬂ Practcal Confplerion | 1ot oy Servk; o
m:m"“ o road constructed access toad) Roads 5 of L certtficate
Malntenance | —
of | — 7060-14-1405 NA N/A |k5.035.000.00 |R 11035 000,00
access roads 100 % Canstruction "
Percentage 100 % Construction Zibonele  |Roads 50 % Construction Zibonele Road (Construct | 3 Progress report, Q4: ||\ o\ 0w oteinal
0.8kms constructed  completion of access | Aoad {Construct0.8kms of | Infrastucture: | Road Transport: Core- Roads | 12 N/A [456475752 N/A uis A N/ Progress 0.8kms of new access Practical Cofypletion T:han:: Sewlgespl o
road canstructed new access road) Roads road) certificate
| I 7060-14-1405 | | NA A - A2 000 000.00 |R4564757.32 . 1
| | .
Percentage 100 % Construction Mbill Road | Roads 50% Completion of | 100% Completion of (- 03Progress report umbe Munlelpal
1.14ms constructed | completion of access | (Construct 1.1kms of new Infrastuceure: Road Transport: Cose- Roads 3 N/A %9 191108.73 N/A MIG /A [30% Conatgigtio Progree 1.1lm's access road 1.1km's access yoad 04: Practica] Completion 1U':hnkal Selv?c’ sp ey
road constructed aceess road) Roads Certificate
| |
| — 7060-14-1405 NjA = R 2000 000.00 R519119873  |R9193198.73 | | !
| | 100% co i .
nstruction Gebers | Roads Q2 Progress;tepart Q3: mzumbe Municlpal
1.2kms constriicted :g::r:::;“m i Roadand Bridge (1.2kms of  Infrastucture:  Road Transport: Core- Roads | 18 N/A 907604465 MiG fva Prolist 50% Completed [rofect 100% comptetedi/a Practical Caffpletion ;}uhnkd 5ew|mpa .
new access road) IRNds | Certificate
! ! = _ 7060-14-1405 i WA - 4 000000.00 _ heorenades _NA _ | | !
perc .3 km' Q1-Q2: Progtess Report
ercentage 100 % Construction Mpelazwe Roads . . R 2885 756.74 50% Cnlnitructlon Progress | 80% Completion of (2.3 km's 100% C?mpleﬂon of N/A . tﬂt‘i ro Umzumbe Municipality-
2,3kms constructed  completlon of access | Access Road (Construct 2.3 Infrastucture: | Road Transenrt; Care- Roads | 17 N/A N/A MIG (2.3 km's access road} access road} {2.3 km’s access road) Q3: Practieal Completion Technkal Services
road constructed kms) Roads Certificate
| |7060-14-1405 88575674 R1885756.74 R2885756.74  N/A = | = |
|
o 100% Completion of 3km LIC
Regraveliing 28,2km's 100% Completion of 3km LiC 3
of :aads issgocliled Percentage of Roads | o mnshpucﬂo" anshezl |03 NA road canstruction on Shezl |\ " /A Umzumbe Municipallty:
storm water Regrevelled and ward 19; Darkclty ward 17; Infrastucture! | Road Transport: Core-Roads | Cluster A& B R3944221.07 N/A Equitable Share ward 19; Darkeity ward 17; | Q1: Practicat Completion | Technical Services
4 " Department
structures Stormater Luthull ward 18) fioay | Luthul ward 18)
= | | N/A R334422107 LT — /A ) I -
Regravelling 31,2km's
Percentage of Roads Roads 70% Copstruction 100% Completion of Skm | Q1-Q3: Progress report; | Umzumbe Municipality:
:‘fn::ﬁ::rocmed Regravelled and :I.DD:‘ Completion of 5km LIC Road Transport: Core- Roads | All wards N/A R 7 D00 000.00 N/A Equitable Share 20% Construction progress | 40% Construction progress ey LIC road canstruction Q4: Practical Completlon IT::hnlcaI Services |
|structures StormaGter - Roads | Centficate Department
| — i ] 1 R 1500 000.00 R 300000000 5000 000.00 _|r7000000.00 = B
I
Q1 Report on the
Community Securing Identified halls 2 Securing identifled halls 5 Umzumbe Municlpallty-
Securing 4 Community Halls " Community Services: R 450 000.00 Assessment Report h N/A assessment of identifled Soclal and Commun
4 Number l(BurgIar ‘Guards) Assets: Communtty Halls and Facllities All wards N/A NfA Equitable Share {Burglar Guards) 2 (Burglar Guards) Halls, 0283 report and Ity
Community Halls GRN Services
—_— i ) /A R 225 000.00 ~ R22500000 __|N/A 1 | A
I— Community " 1 Report on repalred 1report on repalred |1 report on repaired Umzurmbe Munlcipalit-
5 Communtty Halls  Number gﬁ;f"“‘fu:’;::lm: of Assets: g::::::g ::;'ﬁd Factites | Altwards /A |ﬁ 450 000.00 LI Equitable Share  fackities 1reportonrepaired facliites o faclllles 1-04: Reports and GRN | Soclal and Community
| Communlty Halls | Services
L S = 3 o
HIA N/A R100 000.00 7100 000.00 'R 125000.00 | R 125 000.00 | . |
| Purchase 600 chairs and | Purchase 600 chalrs and n
Community Community Services: | Umzumbe Municipaift-
4 Communtey alls | Number L“gg’;;’c?’g?“m‘x::; 0 pssets; Communtty Halls end Faclities | All Clusters R 500 000.00 NiA /A [Esutable share /A N/ 20table for 2 dentted | 30taes for 2 dentled | g3.04; Report and GR |sociland Commanty
|Commumty Halls | Services
IN/A T IN/A A R 25000000 1 250000.00 o |
| Waorkshop with Traditional
Community P, Umzumbe Munlclpalit-
1 Cemeterles and Crematorla Community Services: 30000.00 NIA N/A N/A Leadershlp oh Cemetries and NfA N/A Q2: Agenda, Attendance |
2017/2018 Number Assets: Aliwards Equitable Share Soclal and Community
workshop with Amakhosl (58 | Communtty Hall and Facllties | Crematorla reghter, GRN Services
1 - |n/A |n/A NA TR 30000.00 N/A NIA | 1
:::stmctlon Adopted Report an
Community Establishment of . Umzumbe Municipalit-
9 : Council Resolution &
rf:énteuan:e New Project Date : ::‘:":ﬁthayﬂ;su :ynd Crematoria | /oo, gmm:n&n‘: :erlvélma Factics | 930S 300000.00 N/A NfA Equitable Share N/A N/A N/A Cemetries/Crematorla ?:aslblmy iy ‘Soclal and Community
Fa:lﬁt"l;“unw Compmuntty Hals | 2T Rl and Fad Feasiblity Study Servicas
(c | . — — N/A N/A ~ R300000.00 S T 1
| Community 1 mzumbe Munlcipalit-
Halls, Librarles, 1 i : Agenda, Attendance
parke, New Project Number ;x’a::;hr::;“ AnimalPound s cers: If::::::m ::;:’:I:: dFaciities | Al wards |50000.00 | Equitable Share o _A""“"l Pound Workshop ] _'_"/ A - N/A I Rn;:f:r Gl Sockal and Communtty
Cemeteries Community Halls | i [N/A A R 50000.00 WA NA | L Services i
etc) Community | . | | | 2 Consultative Q2-4: Agenda, Umzumbe Municlpatit-
(Community  New Projecct Number 5 Consultative meetings on (CommEniy Services: 5 Cluaters 45000.00 N Equitable Share 2 Copautatiee Worshop Workshops 1 Consultative Workshops | posangance Registers, | Soclal and Communtty
Halls, Libraries Animal Pound e Halls | © Halls and Facllities L | GRN Sarvices
] i i R 10 000.00 R 10000.00 R 5000.00
Parks, ' * + T o — =
Development of Librasy |
Cemeteries of Library Communlty
1 : Operational Plan and
etc) New Project Date Operational Planby 30 June | Assets: :::::g;:‘:‘;’d Factes |Werd 18 100000.00 N/A N7A Equitable Share N/A N/A ﬁ::’;g;:“l Pln by 30 g:w e Sockl and Community
Community Halts It — Services
| { | N/A N/A - NIA N/A R 100000.00 |
Roads 100% Tax) rank shelters
Percentage of Shelters 100% Construction of Shelters Communlty Services: N/A R 2 000 00000 NfA INJA N/A N/A Q4: Completion Umzumbe Munlcipality-
New Project [ Taxi Ranks :'::i;:mum Communlty Halls and Facllities IA" eid | Equitabla Shere | completed Certificate Technlcal Services
. _ N/A |7085-14-3405 N D N/A WA [Ra2oooooce — —
Percentage Community |Pm]act 100% Completion of . Umzumbe Municipality:
100 % Completion Communty and Soclal Services: R 848 167.32 N/A N/A N/A Ql: Practical
2019/20 FY Constructlon of Assets; N/A N/A Equitable Share Mnafu Hall Hicat Technical Services
Cummunity Halls (Constructlon of Mnafu Hall} Community Halls Communkty Halls and Facilities | | = | 1 Completlon cerl e Department
= L 17085-14-1405 |R84816732 NA e /A | !
| |
Percentage 100 % Completion Community ) 50% Construction 100% Canstruction Q2-Q3: Progress Report;  Umzumbe Munlelpality:
New Profect Construction of (Construction of Frankland | Assets: g:::t"g :;?:::::’F::m:' ° N/A [ 1040 000.00 N/A Equitable Share /A 0% Conslruction Progress Progress Progress Q4:Practical Completion | Technical Services
Cummunity Hals Hall} Community Halls n cerificate Department
i J B | - wa _R2500000.00 'R6000000.00 R 10000 000,00 | |

ueLz
TP



3.14

3.15

318

Percentage 100 % Completion New Community
2019/20 FY C {c of Facllitles:
Cummunity Halls Hall) Communtty Halls

Bullding walls and Percentage

100% Completion of Inkanin!
ndoor Sports Centre Phase 2: | Sports and
Bullding finishes and external | Recreation

Community and Social Services: 14
Communlty Halls and Facllities

Sport and Recreation: Core
Functlon- Sports Grounds and |18

foat [Fompjmiice work, Electricity and Wet Facliitles: Indoor  Stadlums
Services connected
CP:::;':I:: of 100% Construction of :Z::;l:: Sport and Recreation: Core
New Project Ndumakude sportfield Function- Sports Groeunds and 13
Sportields constructed facies: Staclums
Constructed ® Outdoor S
Community
Constructlon Acquiring Poles, Nets and Palnt N Community Services:
ang |[ew Projects umber for 10 sport facliities ;::::u ey Halls COMMUnIty Hal an Facltes fillwacid
malntenance
of sport T
facllitles Community "
50sportleld Number Grass cutting of 60 Sportfelds | Assets: Eempunty Scrvess: A Wards
Community Halls and Facllitles
Community Halls
Fence Repairs and Instal Community .
1Recreatlonal Facllity Mumber outdaar fitness Equipmant at  Assets: g:m:::z :E.l;;l';!:d Facllfi Ward 16
Sosukwana Community Halls m aciies
100% Constructon of Outdoor | 3P 50 sport and Recreation: Core  Wad 18
New Project Parcentage Spart Pitch: Inkaninl Sport Functlon- Sports Grounds and
Grounds and Combe Courts Faclities: Stadiums
Outdoor
Electrical
334 households Percentage of 100% Completion of Mbonje: Energy Saurces: Non-Care-
at Mbone bl 4334 b 4 Infrastructure: LY Electrichy 13
letworke
Electrification 100% Completion of isiphofu | Electrical
of A oo o ge of Phase2: 334 households | nfrstructures Ly £ TBY SouICesi o Gore- g
andstrest A cannection Networks
lights
100% Completicn (siphofu Electrical .
jotoussles || Fereemiace of Phase1: 500 householts | Infrastructures v Frerat JourcesiNonCorer g
& connection Networks
Provision of
FreeBasic 300 Households Number of HH Geland Stoves Provisionto  Tyoleal Work Energy Sources: Non-Care-Non Wards 07 & 09
130 HH Streams ElectsicEnergy
Electricity
Salld Waste
Waste collected In 4 Reports Solld Waste Tyolcal Work Energy Sources: Non-Core-Non
{ ::;‘:; Werds 02,08,10,16 | NUmberofreports (o ction Streams ElectricEnergy 42,10,19,17,11,13,06
4 Report {822 Houses 4 Reports {On the constructed |Houslng: Soclel  Housing: Non-Care Function-
Constructed) Number of Reports of 60 Houses-Nhiangwinf} Housing Hausing i
4 Reports (Cn the constructed
4 Reports {109 Houses N Housing: Sccial  Housing: Non-Core Function-
Constructed) Number of Reports :’f 100 Houses-Cluster € Phase Housin Houshg 123 &6
Facllitation
and project T T |
management 4 Reports (Approved 4 Reports (On the constructed . .
of rural 500 Houses for Number of Reports of 100 Houses Constructed  Fouys >0 | HOUSINB:No-Core Function |5 7 15 33 104 34
Housing Constructed) cluster B Phase 2) € “
development
4 Reports (717 . .
Beneficlary approved | Number of Reports :hmgre;s Reports for Cluster A :::::ng. Social :ous:ng, Non-Core Function- 10,16,17,18 819
for construction). atd "8 lousing
4 Reports {Approved Progress Reports (100 Houses
Housing: Social  Housing: Non-Core Function-
500 Houses for Number of Reports | Constructed for Cluster D Housing Housing 788

Construction}

Phase 2}

N/A

N/A

R 350 000.00

N/A

350 000.00

NfA

N/A

R 10000 000.00

R 10 000 000.00

R 1342807067

R 350 000.00

|4490-05-0507
R 400 000.00

Ta918-14-1405

N/A

N/A

N/A

N/A

R 1393308.57

7085-14-1405

R 4900 000.00

7085-14-1405

R3 848 341.40
7085-14-1405

N/A

200110312

7085-14-1405

N/A
4450-14-1405
N/A

4430-14-1405
N/A

4430-14-1405
N/A

NA

N/A

N/A
N/A
N/A

N/a

N/A

N/A

N/A

N/A

INIA

N/A

WA

N/A

N/A

N/a

/A

N/A

N/A

N/A

n/a

Project 85% Construction Project 100% Completion of N/A
Equitable Share progress Rossetenville Hall
|R700 000.00 |R1393308.57 IN/A
Project 100% Completion of
MIG Inkaninl Indoor Sports N/A N/A
Centre Phase 2
R 4500 00000 N/A N/A
100% Construction
70% Construction progress  |85% Construction progress progress
_R1848 34140 |R2848 341.40 |R3 848 343.40
Equitable Share of poles and nets 2 reeplstion of peles |
nets
NIA |R100 000.00 |R 125 000.00
Equitable Share N/A 20 sportfields 20 sportfields
1 HiA 'Ri75000.00 |R175 00000
Equitable Share NA N/A
N/A NA IN/A
100% Constructlon of Outdoor
';;:’er::‘”‘ Comstruction ¢ oet pieeh: Inkanal Sport N/A
Equitable Share “ Grounds and Combo Courts
R 100000000 R2001103.12 N/A
y 70% Construction
NER 10% Construction progress  30% Construction progress Brograss.
B |R2 "R 4000 000 [R7000000.00
MASSIFICATION 70% Construction progress | 100% Constructlon progress N/A
|R 700000000 /R10000000.00 |N/A
INEP 70% Construction progress | 100% Construction progress NfA

|R9 339 649.47

Pravide Cooking Gel and gal
Equitable Share stoves to 130 households

|R101000.00
Equitable Share 1 Report
'R 100 000.00
Human Settiements |1 190"t
N/A
Human Settlements | 176"t
N/A
Human Setttements L repprt
/A
Human Settiements | 172P0Tt
_N/A

Human Settlements 1 report

[R13 228 070.67 [N/ I
Provide Cooking Gelto 130 | Provide Covking Gelto
Households 130 Households

|R83 000.00 |R83000.00
1Report 1Report
|R 100 000.00 |R 100000.00
ireport 1 report
[NA NA
1report 1report
(A NA
1report 1report
L NA
1report 1report
INJA N/A
Areport 1report

Qt: Progress Report, Q2: Umzumbe Mun(tipality:

/A Pradical Completion  Technlcal Servites
cerlficate Department

[N/A — |

N/A

Ql:Practical completion Umzumbe Muslcipality-
certficate Technical Services

N/A

Q1: Progress report, Q2:
N/A Progress report Q3;
| Pradicat Completion

Umzumbe Munlelpality-
Technlcal Services

A

Report on the
Installation of poles and 24 feportan the Umzumbe Munlclpality-
a assessment of [dentifled Social and Communlty
nets sportfieids, Q2&3
i Report & GRN fervices
'R 12500000 1| Rep |
Q2 803 ; Confirmation | Umzumbe Munlcipality-
N/A fetters from counciifors | Social and Community
1 |and 6RN Services

NJA | : [

Fence Repalrs and instal Umzumbe Munlcipalit-

outdoor fitness equipment| Q4: leport & GRN Soctal and Community

Services
'R 800 000.00 | |

N/A .

Ql: Progress Report Umzumbe Municlpality-
Q:Practical Completion | Technica! Servkes

N/A

100% Completion of .

Mbonje: 334 houscholds | x- - I CEVESS TEPOIE |30 g Municrpality-

od Q4: Practical Completion Technical Services
connect | Certiicate
|R 10 000000.00
Q1:Progress report; Q2:

N/A Usnzumbe Municipality-
Practical completion Technleal Services
certlicata

N/A

Q1: Progress repart; 02:
N/A Pradiical compietion
certficate

Umzumbe Munlcipailty-
Technlcal Services

[NA

Provide Cooking Gelto . Umzumbe Municlpalit-
130 Househalds Quga:Distribution g ) and Community

| Reghter, GRN Servicas
|R83000.00 |
Umzumbe Municlpality-
1Repart Q1-Q4 Reports Social and Community
Services
|R 200000.00 i
1report Umzumbe Municipality-
| Q1-Q4 Reports Technical Services
IN/A
1report y Umzurnbe Munlcipality-
-0 Aeports Technical Services
N
1report ~ Umzumbe Municipality-
Q1-Q4 Reports Technlcat Services
/A
1 report = Umzumbe Municipality-
_Ql Q4 Reports Technical Services
NA |
ali
1 report Q1-a4 Reports Umzumbe Municlpality-

Technical Services



susonie S )
Management N/A N/A WA WA N/A R 450000.00 Sarvics

e = 2 — = e = — = — = — = — ADERQUM ——— = - —
Finance and Adminlstration:
Administration . Office of the Munlcipal
1 13 and Fleet 134 :mp::“e New Project Number :el'(:dzarls Municlpal Website | Typleal work M:;Ikeﬂ"g‘ gu’;tu;e‘r:itelaﬂans, Munlclpat Office /A WA WA WA 1 1 i i Q1-04: Reports. Manager
mproved Management randing pirde Publichy,and Mifdis Co- /communications Unit
Organlsational ordination
coheslon and | | | | | | | = /A A WA N/ IN/A Wik NA | |
Effectiveness — T = f — | b Lo +
Batho Pele Community and Soclal Services: N/A N/A 1 1 1 N "
14 |programme 144 ::;::’a':":e 4 Number 4 District Engagement Forums ::’r:'::: work | Nan Core Functlan- Population |UGY DM | | Equitable Share | | g;ﬁfe':mm“"“ aT::;’rme Munlclpat
tmplementation. Development N/A N/A N/A N/A NA N/A N/A
| | S 1 ] — 1 I | il = ! I } i 5 . .1 3 =:
Community and Socfal Services: LES LT N/A L — —_— = 1 :
4 Ward Committee Typlcal work Q1-04: Attendance Office of the Municipal
Numbe; | fon- P
4 lumber Sacretary's meetings |streams ::r:e f:pr; Z::ct on- Population  Municipal Offices NA N/A NA fEquitable Share 1250000 R 12 500.00 R 12 500.00 R 12 500,00 registers Manager/ Speakers Office
Well Commun'ty and Soctal Services:
estabilshed Support Warg 20 Ward Operational o, 20Ward Operationsi Plans TP WO ocore cunction. Population | All Wards Hra N/ NfA Equtsbleshare | N/A A NfA » Ward OperationalPlans | rvee o e Munklpe, |
53 | mechenmsto 5.3.2 Committee streams Development anager/ Speakers Office
enchance public structures f = 1 | | |- - 1
participation 1 | | il A _N/A N/A | A INA |WiA TNJA
Clean Community and Saclal Services: |
Governance, 20 Number 20 Ward improvement Pians Rﬂr:l::’mrk Non Core Function- Populstion  All Wards N/A N/ N/A Equitable Share N/ WA WA 20 :‘;x'm Iraprovement zf:':: :ff;h; h:::':’;;m
5 Comprehenshe Devalopment | ety Spe
Public S— 1 - 1 ] \
| |Participation and + + N — ! I | ! NA N/A NA i NA _ NA T N/A
[tecountabilty Finance and Administrath Q1-04: Profect
ration: i Pro
., 1 i W™ WA | rypcatwork  Marketing, Customer Relatons, R 100000,00 NA N/A 1 1 s 1 Campletlan Certificate | 01 Of the Munlcipa)
Implementatio lumber lays ; er proj streams Publicky and Medla Co- Alt Clusters Equitable Share end sttendance regiter, Manager
Daspens Public ot completion ordination ! | N . | . GRN /Communications Unit
51 Partidoatonin . . Communicatio | | | | I N/A N/A | 72500000 |R25000.00 'R25000.00 |R25000.00 1 | |
B all sectors of o nand Pubic
the Society Participation Finance and Administration:
Host Project SOD Turning 15 Office of the Munlclpal
Strategy 3
T la Number days after handover meeting Typical work Marketing, Customer Relations, Al Clusters R 100 000.00 N/A N/A Equitable Share SQD Turning SOD Turning 50D Turning SOD Turning. Q1-Q4: Site handover Manager
streams Pubilcity and Madla Co- meeting reglster, GRN
of project /Communications Unit
ordination
} | - L 1 I 1 | I | I |R25 00000 [R25 6o 00 |R 2500000 _R2500000
Electrffication
EfMcient and Universal of households Electrical Quarterly s Quarterd ris from | Quarterly Cuarterly rts
Integrated < Non- arterly progress repor uarterly progrese reports from |Quarterly progress arterly progress repol
e ang, 3 | AccesstoBasic| 315 | andstrest |4 Number of Reports  Eskom Electrification Reports | Infrastructure: LV, :I":ﬂ":’ Sources: Non-Core: | o\ wrards /A NA /A N/A from Eskom Eskom veports fram Eskam  from Eskom - Progress Reports Semeo gt PNt
Services Hghts Networks ity ‘echnlcal Services
basic services
|l ] 1 | S | | I | | | | A (NfA WA (N/A 1
NiA SALGA by 31 December NIA NIA Q2: Report & GRN
Clean Support and 2020
Governance, protect the Implementatio Office of the Municipal
Community and Social Services: "
Comprahensive tlghts of n of Youth Typleat wark Amajuba District R 330 000,00 Maneger/ Youth
5 Public 52 vulnaerable 5.2.1 Development 2019/20 FY Date SALGA Games e, :onetl::r'e" l;\:‘:mun- Population N/A N/A Equitable Share Development
Participation and groups in Programmes hat
Accauntablitty soclety |
= 3 | ] | I 1 A | I N/A Hal NIA 1 |
Efficlent end
Integrated 3 At Bt Provilon of Number of Reports on Tokens. | Tyafeal Work | Energy Sources: Non-Cor Q1-Q4: Monthly Involces | Um2mo® Municipalk-
Witmtructureand| > S0P 316 preepaic  [Reporsia Number Dt = B el i  Awards 2200 000,00 N/A A Equitableshare |+ 7ePOrt Lreport Lreport Lreport e maenty loltes | socialand Communtty
basteservices | L Electricity o Services
= [ [ 1 43005050 [n/a Ina | 'R 550000.00 e = 'R550000.00 e T
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